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1st Preference: Unmarried adult children of U.S. Citizen

2A Preference: Spouses and minor children of Long Term Permanent Resident

2B Preference: Unmarried adult children of Long Term Permanent Resident

3rd Preference: Married adult children of a U.S. Citizen

4th Preference: Brothers and sisters of a U.S. Citizen over 21

Case Study of Mexican Family
Maria and her two young children live Mexico.  Maria’s husband is a legal permanent resident of the United States.  When the above bulletin came out Maria saw that her and her children can finally qualify for green cards.  Before what date did Maria first file her family’s paperwork to start the legal immigration process?
Case Study of Filipina Woman
Dolores lives in the Philippines.  Her brother, a US citizen, filed papers for her to start the legal immigration process 22 years ago, when she was just a little girl.  Can she apply for a green card yet?
Handout 1
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1st Preference: Persons with extraordinary ability, Outstanding professors and researchers, and Multinational managers or executives

2nd Preference: Professionals holding an advanced degree and Persons with exceptional ability

3rd Preference: Skilled workers, Professionals Unskilled workers

4th Preference: Certain special immigrants

5th Preference: Immigrant investors who have a million dollars to invest in the United States and who will create or preserve 10 jobs

Case Study of Millionaire
Yuri is a Russian millionaire and entrepreneur.  He wants to move to the United States and start a business.  How long does he have to wait to get a green card?
 Handout 2
“What Part of Legal Immigration Don’t You Understand?”        
Use the profiles below with the “immigration map” and answer the following:

What are the legal avenues open to you to immigrate into the United States?  How long will it take for you to get a green card?  How long will it take for you to become a US citizen?

PROFILE 1 – Peter, Ireland
You are an unskilled laborer with no family in the United States.  
PROFILE 2 – Lin-Lin, China
You are the elderly mother of a long- term permanent resident of the United States.  You want to live with your child in your old age.  
PROFILE 3 – Amrit, India
You are college educated and have a job offer.  Your prospective employer needs you to start on the job within six months.  You have no family in the United States.  
PROFILE 4 – Cecilia, Mexico 
You grew up in the United States and always considered yourself American.  Upon graduating from high school you found out that you were actually born across the border in Mexico and brought into the country without documents when you were less than a year old. Neither of your parents has legal immigration status in the United States, but your younger sibling who was born in the United States is a citizen.

PROFILE 5 – Yuri, Russia
You are a millionaire entrepreneur who wants to start a company in the United States.  You have no family in the United States.
Handout 3

Hoffman Plastic Compounds v. NLRB
Workers in a tire factory were fed up with the low wages and dangerous working conditions they were subjected to by their employer.  They decided to organize a union to fight back.  A committee was formed and an organizing drive was gathering steam when the employer fired nine workers for their union activity.

The workers filed charges with the National Labor Relations Board and the employer admitted to having violated the National Labor Relations Act.  However, he objected to having to pay back pay to an undocumented immigrant.  The employer challenged the remedy, and the case made it up to the Supreme Court.  The Supreme Court ruled that even though the employer violated the law, the undocumented worker was not entitled to back pay.

Discussion Question:

Who does this decision help? Who does it hurt? What message does this decision send employers? What message does it send workers?

Handout 4
Gaming the System: 
Selective Immigration Enforcement When Convenient for Employers

Discussion Questions:
Who benefits from the interaction of immigration and labor or employment law in this case? Who is hurt by it? How are union members and/or American workers affected?

Case Study #1:
Francisco Berumen Lizalde worked as a painter for a non-union contractor in Wichita, Kansas.  He suffered an injury in November, 2005 when he fell eight feet from some scaffolding.  His injury required surgery, and left him temporarily disabled and unable to work.

A month later, he was arrested and detained by Immigration and Customs Enforcement.  He was charged with using fraudulent documents to obtain employment, to which he pled guilty, and he was sentenced to serve time and deported. 

Although Mr. Lizalde had not fully recovered from his work-related injury when he was deported, the workers’ compensation insurance carrier stopped making temporary total disability payments in December 2005. His doctor advised him to seek follow up treatment for his work-related injury in Mexico. 
Handout 5A

Gaming the System: 
Selective Immigration Enforcement When Convenient for Employers

Discussion Questions:

Who benefits from the interaction of immigration and labor or employment law in this case? Who is hurt by it? How are union members and/or American workers affected?

Case Study #2
Workers at a Woodfin Suites Hotel in California joined together with a community group and local union to pass a living wage ballot initiative. Soon thereafter, the hotel fired 21 immigrant workers, claiming they had received letters from the Social Security Administration stating that the workers’ social security numbers did not match SSA’s records.
When workers claimed unlawful retaliation, a local court ordered the hotel to reinstate them. However after the court ruling a Woodfin 
representative reached out to a California Congressman, who contacted Immigration and Customs Enforcement on Woodfins’ behalf and ask that it investigate the status of the Woodfin Suites employees.  
ICE heeded the senators’ call and conducted an audit of the hotel which resulted in 12 new firings.  ICE also visited the home of a Mexican immigrant active in the living wage campaign.
Handout 5B

Gaming the System: 
Selective Immigration Enforcement When Convenient for Employers

Discussion Questions:

Who benefits from the interaction of immigration and labor or employment law in this case? Who is hurt by it? How are union members and/or American workers affected?

Case Study #3
Indian welders and pipefitters employed as guest workers for Signal International, based in Pascagoula, Mississippi, left their labor camps and reported themselves to the Department of Justice as victims of trafficking and forced labor in March 2008.  
The workers, who were brought into the United States through the H-2B visa guest worker program, say they had been charged recruitment fees of up to $20,000, were housed in closely guarded, over-crowded labor camps, and were regularly threatened with deportation.  When the workers reached out to a local church for help defending themselves against what they viewed as illegal activity by the employer, they say Signal International conducted a pre-dawn raid on its own labor camp, detaining five worker-leaders under armed guard.  Signal publicly defended its actions with statements that it conducted the raid after consultation with ICE.

When the workers went on a Ghandian truth pilgrimage to illustrate their plight, ICE engaged in covert surveillance of their Montgomery, Alabama visit to a site honoring martyrs of the civil rights movement in the South.  The DOJ and ICE have each refused to explain or disavow the surveillance.  The DOJ continues to work with ICE, the agency in charge of arresting, detaining and deporting immigrants as the lead investigative agency on this and many other human trafficking crimes.

Handout 5C
