4/10/09

Notes on LLF in preparation for UALE discussion

Schools that have so far seen “queries”/challenges from LLF  (are there others?)


Evergreen State College (WA) 

Peter Kardas,
 Florida International U 


Dawn Addy

Indiana University of PA

Charles McCollester
UC Berkeley 



Katie Quan
Univ of Iowa 



Jen Sherer 

Univ of Michigan  


Roland Zullo

Univ of Wisconsin


Neill DeClerq
UCLA 




Kent Wong

UMass Amherst



Stephanie Luce
In our discussion on 4/16, we should consider the following aspects, already suggested in the on line discussion:

1. Need for info gathering: Who is LLF? Where do they get their funding?  Who else have they challenged?  Who is exactly behind LLF, and what is their broader agenda?  Do we need a white paper /survey/study on this?  

2. What is the relationship to our actual financial and political structure as university based labor educators… Do we undercharge for services, and is that even relevant?  How does this stack up in relationship to other kinds of extension work or public service carried out by state supported schools?

3. What is the most effective response, how can we pool resources and arguments to mount the most effective response when a member—or even non member-- center is attacked?  Where is our leverage here?  What is our goal?  Is there common leverage?  What is the value of being proactive and public, rather than responding individually, even if we do share resources?

4. Should  UALE have a formal,  open response that is automatically invoked every time a program is attacked, and if so, what should it be?  And what should be the process to  manage or invoke it?
5. How can we involve other partner organizations such as AAUP?  What others?

6.  Are there other appropriate responses, even opportunities to come out of this?  Perhaps an article in LSJ analyzing the debate historically over public funding for labor ed in the labor movement, and its relationship to things like business ed?  Perhaps more dialogue within UALE membership. (Most union-based labor educators don’t know this is happening).  Maybe we should make an appointment with the LLF and go see them….(?!!)  We could publish the dialogue in the LSJ….!
Comments/Suggestions from on line discussion

Harris Freeman
UMass Labor Center
WNEC School of Law 

The First Amendment issue looms large as do issues related to the purpose of land grant universities like UMass.  We spoke with legal counsel at UMass regarding the Landmark complaint and I stressed the 1st Amendment issue.  Landmark is singling out labor programs based on viewpoint.  At our university lots of other departments (e.g. business school) do the same kind of work we do at the Labor Center using identical funding paradigms.  These programs, of course, were not subjected to FOIA requests by Landmark or to claims that they are misusing fund for something that is outside the "public purpose" of the university.   The University attorney totally got this and also had done some research that backs up the argument that our works falls squarely within the public purpose mission of the funding provided to UMass and that it implicates academic freedom.  Our goal, of course, is to have University reject Landmark's demand for an audit by getting a ruling/opinion - first, from the University and then from the Mass Attorney General's Office -- that the 'public purpose' doctrine is not violated by our work.  In that context, we might get some kind of statement that Landmark is motivated by opposition to our views on labor-management relations issues.


 Ellen Dannin: Penn State U

1. The sort of legal advice you want is not labor law. It would be a cross between education law and constitutional law. There may be attacks based on viewpoint, and you might have some 1st amendment protections. But I am not a con law person.
 2. If any of you has access to Lexis, consider doing a search for news stories about LLF.
 3. Consider also for public schools making information requests as to whether labor studies outreach programs differ from those of other programs, such as business, engineering, agriculture, medicine, law. 
 4. Consider contacting an investigative journalist to dig into this story. 
 5. Consider blogging it on some of the major blogs, such as Daily Kos.
 6. For the tech savvy you may want to create a special wikki dedicated to sharing information privately while having shared access.
 7. If Landmark is a nonprofit organization, then its IRS 990s should be available. It should provide information about their activities, salaries, etc.
8. Check into political friendster, sourcewatch and other organizations that keep an eye on groups like this. 
9. Frederick Clarkson and Public Eye keep an eye on groups like this. 
http://www.publiceye.org/magazine/v13n2-3/PE_V13_N2-3.pdf
http://www.publiceye.org/index.php
 This blog  also keeps track of rightwing groups. scroll down to Letters to the Editor in Washington Post http://seetheforest.blogspot.com/2003_11_01_seetheforest_archive.html
 And more here. http://www.alternet.org/mediaculture/21192/

Susan Moir, ScD, Director, Labor Resource Center UMass Boston
I think we should survey all the Centers that have been attacked, find out what has happened and investigate commonalities and differences. Then I propose that we prepare a report for the University Directors meeting at the April conference to aid in a discussion of how to go forward as an organization. 
I am willing to sit on (or coordinate) a committee to do the survey and prepare the report. We only need 3 or 4 people and it would be good if one is from a school that has been targeted. 
Any other takers? 
 
Peter Kardas, Director, The Evergreen State College

Pat, I agree that it would be terrific if you could check in with the AAUP.  I understand that Jonathan Knight may be a good person there to talk with, in addition to Cary Nelson, of course.  In terms of the academic freedom question, I believe the college auditor, with the support of the provost and the president, would not have done the kind of audit she did if Labor Center staff had been faculty.  Nevertheless,
because her audit pertains to the question of academic staff doing work that benefits private entities (labor unions), her audit conclusions may well affect faculty - unless her analysis, and findings, are shown to be
faulty, which of course they should be.  But anyone concerned about academic freedom for faculty would, I think, be concerned about a backdoor approach of this sort which challenges the academic freedom of
staff and the kind of relationship academics can have with the outside world.  (And this in addition to bigger issue that goes beyond Washington state of Landmark targeting academia-union relations but not connections between academia and other private entities like business.)

