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Women's Labor
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> UNITED STEELWORKERS

WOMEN OF STEEL

In 1976, the first UALE (then UCLEA) women's summer school was held at the
University of Connecticut. There are now four regional summer schools
affiliated with UALE as well as numerous regional women's schools. For
example, since 1988 the Regina V. Polk Women's Labor Leadership
Conference has been educating women workers in lllinois and beyond. The
role of the union women's committee has evolved over time. Today, many
United Steel Worker districts such as District 7 are building their Women of Steel
program to include a 4 year WOS Leadership Certificate to increase women's
representation in their union.

Current Research Project
8- M ethodology A book length project that examines women's labor

leadership education from a tfransnational perspective. The
main research question: What role does feminism play in
women's labor leadership education? Is a feminist
pedagogical approach critical to increasing the
percentage of women in local, national, and international
leadership roles within organized labor?

+ Longitudinal study of the USW District 7 Women of Steel Initiative through a
electronic survey and series of oral interviews

+ Continuing survey of past, current, and future participants of The Polk School
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+ Transnational study of the role and influence of explicitly feminist pedagogy in
women's labor leadership education in the UK, Canada, and Australia when half of us are
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